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P RO G R A M

09:00-10:30 Introduction, writing exercise and writing tools
10:30-10:45 Break
10:45-12:00 Writing goals and first writing session
12:00-12:45 Lunch
12:45-14:00 More writing tools and second writing session

- Different phases in writing, rhetorical reading & target group
- Plan your writing & writing snacks

14:00-14:20 Break with physical movement
14:20-15:40 Peer feedback – in theory and practice
15:40-16:00 Plan your writing & create writing groups
16:00 End of workshop



I N T RO D U C T I O N  A N D  T O O L S



S P E E DW R I T I N G

Purposes

• To get started producing text

• To overcome your own inner critic

• Generate ideas and clarify thoughts

• To warm up for writing

How?

• Decide on a time span and write all the time (max. 15 
min)

• Write in a fast pace

• Don’t correct errors

• http://studypedia.au.dk/skriv-opgaven/skriv-nu/



E X E R C I S E :  S P E E DW R I T I N G

Speed write for 7 minutes:

• When does academic writing work well?
• What are my challenges in academic writing?

If you stop write:  ’If I knew what to write I would 
write…’



S H A R E  I N  G RO U P S  – 1 0  M I N U T E S

What are your 
main challenges 

in academic 
writing?

What are your 
best strategies to 

get writing done?



C H A L L E N G E :  
W R I T I N G  I S  A  
C O M P E T E N C E  
T H A T  W E  A R E  
E X P E C T E D  T O  

H AV E …

“Although there are many courses, 
books and so on about writing, it is 
generally assumed that people will 
somehow work out how to manage 
themselves to write productively and 
well.” 

9

Source: Gardiner & Kearns (2012), The ABCDE of writing: 
Coaching high-quality high-quantity writing, p. 237



H OW  D O  I  G E T  S T A RT E D ?



I D E A L S  V E R S U S  R E A L I T Y

11



Could writing 
just be a piece of 

work?



I  L A C K  T I M E !





D E A D L I N E S  
WO R K  
– B U T  I T  I S  N O T  
T H A T  J O Y F U L !



WA I T I N G  F O R  T H E  R I G H T  S T A T E  O F  
M I N D …



W H Y  D O  W E  
P RO C R A S T I N A T E ?

• You have not defined the first step 
precisely

• You are avoiding a decision

• You are afraid that when you write 
down your thoughts people will 
realize that you are not clever enough

21



G E T  S T A RT E D

22

”Motivation is 
triggered by 
taking action”

Source: Gardiner & Kearns (2012), The ABCD of writing: Coaching high-quality high-quantity writing, p. 244 International Coaching Psychology Review ! Vol. 7 No. 2 September 2012 245

TitleThe ABCDE of Writing: Coaching high-quality high-quantity writing

Table 3: Disputing beliefs related to concern over the quality of writing
(from Gardiner & Kearns, 2010).

Thoughts What’s Accurate
This is not written well enough. How do I know? What about previous stuff

I’ve written – that was okay.

There is no argument – it’s just descriptive. How do I know? Check it out. I can work on the 
argument once I get some feedback.

It’s got mistakes. Of course. All work does. What specifically am 
I worried about? What can I do about it?

It’s not good enough to get published. But this is still a draft.

It’s not as good as what gets published. It’s not fair to compare my draft with a 
finished manuscript.

I’ve fooled people up until now, but this will If I’m smart enough to fool them for this long, 
prove how bad I am – that I am barely literate, then I’m probably smart enough to be here.
never mind clever!

Figure 2: The relationship between action and motivation
(from Gardiner & Kearns, 2010).



W R I T I N G  G OA L S …

…are about braking down the task into smaller pieces

”I want to finish the article before the Easter holiday”

26



E X A M P L E S  O F  W R I T I N G  G O A L S

• I will write a paragraph of app. 1 page, explaining how I 
use the concept ’transformative learning’

• The next hour I will write 10 lines explaining the graph 
or quote

• I will write a draft of the first paragraph of the discussion

• I will finish the paragraph on methodology in the article 
and send it to my co-writers

• I will re-structure the introduction

27



W R I T I N G  G O A L S

Purposes

To break the writing task in to smaller pieces

To overcome procrastination

How

1. Decide which time span you are setting a goal for

2. Decide what and how much you aim at writing

3. Set a timer and stop on time

4. Take a break and set a new goal if you have 
decided to continue

28



1 5  M I N. B R E A K



W R I T I N G  S E S S I O N

30

Use 2 minutes to 
set a writing goal 
for a 45 min. 
writing session. 

1
Use 8 minutes to 
share your 
writing goals at 
the table.

2
Write on your 
writing goal for 
the next 45 min.

3
Use 10 minutes 
to share how it 
went

4



L U N C H  B R E A K  4 5  M I N



M O R E  W R I T I N G  T O O L S :  

R H E T O R I C A L  R E A D I N G
D I F F E R E N T  P H A S E S  I N  W R I T I N G

A C A D E M I C  P H R A S E  B A N K  
P L A N N I N G



R E A C H  Y O U R  T A R G E T  
G RO U P :  R H E T O R I C A L  
R E A D I N G

• Analyse structure and language

• What characterises this genre?

• Which discussions go on in the 
journal?



T H E  
A R T I C L E  
D E S I G N  
C A N V A S

A simple template for creating an overview of the article. It visualizes the 
backbone structure of the research paper. Download and read more here

https://www.academic-toolkit.com/the-article-design-canvas/


H T T P S : / / W W W. P H R A S E B A N K . M A N C H E S T E R . A C . U K /





D I S T I N G U I S H  B E T W E E N  D I F F E R E N T  
P H A S E S  I N  T H E  W R I T I N G  P RO C E S S

Separate creative and critical
thinking when you write

writeconcept.dk



T H E  3  R H E T O R I C A L  G R I P S  O F  T H E  T E X T

Language

Content

Structure
§ Content: ideas, claims, line of 

argument

§ Structure: sequence of ideas 
and sections

§ Language: precision, active vs. 
passive voice

writeconcept.dk



T H E  C O N T E N T

Questions you can ask your text 
while writing:
• What is your main point? 

• Are there text pieces which are 
irrelevant for the main point?

• Does the text answer the target 
group´s questions?

• Does the line of argument hold?

writeconcept.dk



T H E  S T RU C T U R E

Questions you can ask your text while 
writing:

• Are the title and headlines signalling the content?

• Do you get motivated to go on when you read the 
introduction?

• Is there coherence between the title, introduction, 
the main text and the conclusion?

• Is there enough meta text or too much?

writeconcept.dk



T H E  L A N G U A G E

Questions you can ask your text while 
writing:

• Is the text easy to read out loud?

• Do you mix active and passive voice? 

• Are the sentence constructions to complex?

• How is my tone of voice (formal/informal)

writeconcept.dk



D E F I N E  Y O U R  N E X T  W R I T I N G  G O A L

- I S  I T  R E L A T E D  T O  S T RU C T U R E ,  C O N T E N T  
O R  L A N G U A G E ?

Language

Content

Structure

§ Content: ideas, claims, line of 
argument

§ Structure: sequence of ideas 
and sections

§ Language: precision, active vs. 
passive voice

writeconcept.dk



1 5  M I N. B R E A K



P E E R  F E E D B A C K  WO R K S H O P



W H A T  I S  F E E D B A C K ?

• Definition
Feedback is a response you give with the intention to contribute in a 
constructive way to other people’s development

• Purpose
Improve overall performance by developing your strengths and 
improving your weaknesses

63



F E E D B A C K  M O D E L

experience

Feedback 

Threat

Opportunity

Defence

Fight Flight

Development

Status quo

experience

Reaction

Reaction

Contact

Dialogue Problem solution



U N D I R E C T E D  F E E D B A C K  

•Often unhelpful for the author

• Frustrating for the reviewer What do you 
think of this?



B E  A N  A C T I V E  F E E D B A C K  S E E K E R

Tell the feedbacker what you need in a cover letter:

1) What is the nature of the text? (Method and theory paragraph, list of 
ideas for the conclusion…)

2) Indicate the maturity of the writing (preliminary, middle or final draft)

3) What are you pleased with in your text?

4) What challenges are you facing when writing the text?

5) What would you like to get feedback on? (flow, argument, use of 
empirical data, presentation of results, language)



H OW  T O  G I V E  F E E D B A C K

1) Give positive feedback first.

2) Always point to specific examples in the text of the things 
that you talk about in your feedback.

3) Do not apologise for your feedback. Even though you may 
not know as much about the academic content as the 
author, your feedback will still be valuable to him or her.

4) Give your feedback as a statement, not as an invitation for 
a discussion.



H OW  T O  G I V E  F E E D B A C K
Maintain (Praise)

Improve
(Criticism)

General Concrete

Appreciative

Constructive helpDestruction

”It was a bad results section”

”It is a good introduction, because
you give an overview of the topic 
and make the reader understand 
why it was important”

Feels good

”It is a good introduction”

”The results section is very messy, so it 
becomes difficult to understand what the 
actual findings are.  It could be improved by  
dividing the chapter into sub chapters with 
clear headlines and by making a table in the 
beginning of the chapter with an overview of 
the results.”



D I S T I N G U I S H  B E T W E E N  
‘ C R I T E R I A - B A S E D ’  A N D  

’ R E A D E R - B A S E D ’  F E E D B A C K



C R I T E R I A  B A S E D  F E E D B A C K

• Does the text have a logical structure? 
• What are the requirements for the text according to the academic standards?
• Does the text fulfil these requirements? 

• Does the text contain sound argumentation and are all claims well 
supported? 

• Are quotations correct and relevant? 
• Does referencing follow approved academic standards, and are sources 

referenced sufficiently? 
• Does the author take potential objections to the conclusion into account?
• Is the text precisely and clearly written? 
• Are guides provided for the reader in the form of headings, boxed texts, etc.? 
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R E A D E R - B A S E D  F E E D B A C K

• What are my first impressions of the text? 
• Are there parts of the text I prefer? Why do I prefer these parts? 
• Are there sections where I get stuck or am unable to understand? Am I 

able to say what causes this? 
• Is the style and tone of the text consistent throughout? 
• Does the structure of the various sections improve the reading 

experience? 
• What is the target audience of the text? 
• Does it address me or a different type of reader? 
• How does the use of examples or cases affect my perception of the 

content? 
• How does the use of illustrations affect the reading experience? So
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P R E PA R E  F O R  P E E R  
F E E D B A C K  ( 1 0  M I N . )

1) Choose a piece of text (1-2 pages)

2) Reflect on what kind of feedback 
you need

3) Write a cover letter to your 
feedbacker



G I V I N G  P E E R - F E E D B A C K  I N  
G RO U P S

1) Make groups of 2-3 people

2) Send text and cover letter to each 
other – 5 min

3) Read each others’ text and provide 
feedback – 10 min

4) Divide the remaining time between 
you and give feedback



D O  YO U  
P L A N  YO U R  
W R I T I N G ?



W R I T E  
W H E N  
Y O U R  

E N E R G Y  
P E A K S

Picture source: https://pm.umd.edu/2020/07/08/tips-for-working-from-home/ 76



W R I T I N G  G O A L S …

Always know your 
next writing goal!

77



P L A N  YO U R  W R I T I N G

• Make a plan for finishing up your 
current writing task

OR

• Create a writing routine



W R I T I N G  T O G E T H E R
How to make collaborative wr iting work well



I T  I S  W E L L  D O C U M E N T E D  T H A T  
PA RT I C I PA T I O N  I N  W R I T I N G  G RO U P S …  

(Sarah Haas 2014)

Enables writers to increase both quantity and quality of texts

Increases motivation and confidence

Decreases anxiety and isolation

Increases text quality due to both receiving and giving feedback

Increases writers’ metaconscious awareness of own process

Increases self-efficacy and self regulation



H OW  D O  YO U  W R I T E  
T O G E T H E R ?

Writing a common 
product

Coming together to 
support each other



I M P O RT A N T  A S P E C T S  T O  D I S C U S S  I N  A  
W R I T E R S ’  G RO U P

Who and why?

Purpose, Members, 
& Leadership

Structure

Time, place, 
frequency, duration

Activities

In-meeting 
activities, between-
meeting activites

(Sarah Haas 2014)



S P E E D W R I T E
5  M I N U T E S

• What is the most 
important thing you want 
to change to become a 
more efficient writer?

• Share at the tables





M O R E  I N S P I R A T I O N



M O R E  I N S P I R A T I O N



M O R E  I N S P I R A T I O N


